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EQUALITY ACTION PLAN 2025-2026

Equality Objectives:
1) Publish and promote the Equality Action Plan through the school website, newsletter and staff
meetings

2) Monitor and analyse pupil progress and attainment by race, gender and disability and act on any
trends or patterns in the data that require additional support for pupils.

3) Ensure that the curriculum promotes role models and heroes that young people positively identify
with, which reflects the school’s diversity in terms of race, gender and disability.

4) Promote spiritual, moral, social and cultural development through assemblies with reference to
equality and diversity

5) Ensure that displays in classrooms and corridors promote diversity in terms of race, gender and
ethnicity.

6) Ensure all pupils are given the opportunity to make a positive contribution to the life of the school
e.g. through involvement in the School Council (by election), playleaders, representing the school at
events etc.

7) Ensure extended school activities such as after—school activity clubs, take into account pupil needs
and access issues and pupils attending reflect the diversity of the school population in terms of race,
gender, disability and socio- economic status

8) Identify, respond and report racist incidents as outlined in the Single Equality Policy. Report the
figures to the Governing body on a termly basis

9) Ensure all staff receive homophobic bullying training. Include as part of induction programme for all
new staff appointed. Identify, respond and report homophobic incidents (language and bullying) as
outlined in the Single Equality Policy. Report the figures to the Governing Body on a termly basis.

10) Ensure that the curriculum promotes different types of families; prevent homophobic language and
bullying role models and heroes that young people positively identify with, which reflects the school’s
diversity in terms of race, gender and disability

11) To ensure where possible that the Governing Body and the staff represent the diversity of the school

12) Celebrate cultural events throughout the year to increase pupil awareness and understanding of
different communities e.g. Diwali, Chinese New Year, Christmas.

13) Promote shared values and awareness of human rights and how to apply and defend them through
teaching the pupils about Children’s Rights & Responsibilities linked to UN
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